PERSONAL NARRATIVE: FIRST DRAFT: STUDENT 3

Gender Inequality

Who really has to change?

The phrase, "the present society" includes lots of aspects. It is, at one point in time, referred to as today's modern information technology world, and at another point in time, it is referred to as today's aging society. It contains every single characteristic found anywhere around us today. Of all those characteristics, what I think is the most fundamental is the movement toward equality between women and men. This movement is about changing the most basic and long- maintained part of human life, and therefore, compared to other fast changes such as the above- mentioned, I think it is much more time-consuming and has a long way to go to be truly named as a "change". 

Japan is a country whose people are, in general, said to be sticking to the gender roles of the two sexes. These days, however, people say those roles are changing, especially among the younger generation. I think it is true. Younger people are more or less flexible with those changes and show relatively liberal attitudes toward them. Yet, it is still a widely accepted fact that women are facing gender inequality. I think it is mainly true to the workplace which has been traditionally considered as a men's territory. 

The reason why I decided to take gender inequality as my theme is because I will be entering this men's territory in the near future upon graduation. From school to the workplace means from relatively liberal space to somewhat conservative space. As a college student, I have been living a more or less gender-role-free life. However, in the present Japanese society, women students start facing inequality even before their working careers, that is, when they start job- hunting. Generally speaking, companies do not want women as their members, especially those at the higher levels. Although the government has been changing laws to develop equality in the workplace, it is still not good enough. Changes in laws do not necessarily go along with changes in people's or companies' attitudes. Therefore, I think women have to be prepared for the inequality in the workplace because they cannot avoid going through it, and for that, they need to gain knowledge about it before actually entering the work force. 

Before I entered university, I spent six years of my junior and high school days in a private school which was only for girls. At first I thought it was a bit weird to be surrounded only by girls, but it did not take me long to get used to it. When it comes to a girls school, people tend to associate it with a somewhat feminine image. However, as far as my experience goes, this is not always true. Since there are no boys around them, girls do not have to act as they are supposed to do before boys. Besides, what is considered as a boy's task needs to be done by themselves, so there can be almost no divisions of roles between boys and girls. 

This being the case, when I first entered university, I felt a little bit strange, especially about the division of tasks. What I believed could be done by myself or by a woman, such as carpenter things, were often handed to men. I did not think those kinds of tasks should be definitely done by women too, but I doubted a lot that those kinds of things automatically go to men's hands. As I have been in an art club which performs a haunted house annually during the school festival, I encountered such situations as carpenter things pretty often. For that reason, when I became a junior, I decided to take a course on gender issues as my seminar class. 

At first, I was really curious about how the society is divided into women's part and men's part. What is considered as feminine or masculine and what is supposed to be done as a man or woman, which are, for the most part, shaped from gender stereotypes, also drew my attention. As the class went by, however, I got pretty serious about the fact that women are, over all, underestimated in the workplace largely just on the ground that they are women. I thought this is not just a matter of men' s attitudes. I believe women, too, can be said to underestimate themselves because of their sex.

It is much more difficult to change attitudes toward oneself than toward others. In my opinion, it is as tough as changing one's own identity. In this sense, I suspect that women are facing a much greater challenge than men to realize equality in the workplace because they themselves might be unconsciously devaluating the ability of women. This is what I really interested in and would like to figure out throughout the project. 

